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Figure S1 shows which primary industry respondents of this assessment are a
part of. It appears that many respondents are from the pharmaceutical research
& development and biotechnology industries. Of note, each category contains
multiple responses from a single company, given their company has more than
one primary business.  

Table S1, Figure S1.
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Table S2 shows the number of employees in each company. To further clarify, 15
companies have 1-20 employees, 3 companies have 21-50, 51-100, and 101-500
employees, and 8 companies have over 500 employees. 

Table S2.

Table S3.

Table S3 indicates the years of operation of responding companies. To clarify, 24
companies have been in operation for 0-20 years, 2 have been in operation for
more than 101 years, etc.  
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Figure S2 indicates the number of employees in each respondent’s division of
their company. It appears that most companies (56%) who responded to this
assessment have 0-20 employees in their division. The rest of the companies
have a roughly even distribution of employees in their division, in which 11%
have 21-40 employees, 8% have 41-60 employees, 6% have 61-80 employees, 6%
have 81-100 employees and 14% have over 101 employees in their division.  

Table S4, Figure S2.
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Figure S3 indicates education of employees within various industry divisions. Of note, it is
uncommon for employees to hold just certificates or associate degrees as their highest level of
education. Bachelors, masters, and doctoral degrees are the common highest levels of education for
employees.

Table S5, Figure S3.
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Figure S4 shows the education levels of current employees who are in the field. Of
note, most of the current employees in the field hold a Bachelor’s, Master’s, or Doctoral
degree, which 34%, 28%, and 32% of responses indicate. Additionally, the responses
indicate much lower numbers of employees in the field holding a certificate or
Associate’s degree, which 3% and 4% (respectively) of responses indicate. 

Table S6, Figure S4.
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Table S7 indicates whether companies find it difficult to find qualified
applicants. More than half of respondents (58%) reported difficulty in finding
qualified applicants. Of note, companies responded saying that they are looking
for applicants with computer science skills, lab science skills, software
engineering, PhDs, and critical thinking skills. 

Table S7.

Table S8.

Table S8 indicates whether companies find it easier to find BS and MS
applicants over PhD applicants. Most respondents (82%) reported that it is easier
to find BS and MS applicants. Of note, it was reported by multiple companies
that finding PhD applicants is a challenge itself, especially within the state of
Connecticut.  
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Figure S5 indicates the duration it typically takes to hire employees by degree level. It
appears that it is easiest to hire an applicant with a BS sooner (within 0-6 months
normally) than an applicant with a MS (within 1-6 months normally but mostly from 3-
6 months), which is easier than hiring someone with a PhD/MD (which typically takes
over a year), but mostly is completed within 3-6 months.  

Table S9, Figure S5.
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Figure S6 shows the number of interns hired per year. It appears that there is a
wide range of interns within each company, all with around the same number of
company responses. Twenty-nine percent of responding companies typically hire 1-
2 interns, 26% typically hire 3-4 interns, 20% of companies hire 5-6 interns, and 26%
of companies typically hire more than 7 interns.  

Table S10, Figure S6.
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Figure S7 shows the duration of internships, in months. It appears that most
internships last from 1-6 months, with most of them lasting 1-3 months (likely 1
semester or during the summer). Additionally, only one company responded
saying that they have internships lasting 7-9 months. 

Table S11, Figure S7.
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Table S12 indicates whether the company has a relationship with a university or
college to recruit new graduates. More than half (58%) do not have a relationship
with a university or college of this nature. Of note, respondents said that
universities have not reached out to their HR department; many companies
showed willingness to start this kind of relationship.  

Table S12.
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