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With the support of a grant from the National Science Foundation (NSF), an anonymous survey
was developed and distributed by the Division of Research and Innovation, the Innovation Hub,
the Office of Sponsored Programs and Research (SPAR), and the Division of Academic Affairs.
The survey’s results are intended to inform the development of services and programs to
support faculty and staff activities in research, innovation, and creativity. 

1.Knowledge Contribution
2.Provide Experiential Learning

Opportunities
3.Shift Individual/Public Perspectives

Top 3:
Intent of Current Activities

Enabling Partnerships to Increase 
Innovation Capacity (EPIIC) 
Survey Results

Would You Be Interested In Training Sessions In The Following Topics?
(Select All That Apply)

Percent Of Total Responses
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Top 3:
Opportunities for Support/Change

1.Time or Workload/Scheduling Constraints
2.Additional Institutional Support
3.Complexity of Grant Application Process

Percent of respondents agreed
that SPAR helped them
achieve their goals.

Percent of respondents that
have already engaged with the
SPAR Office.
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35%
Average entry-level
employees expected to
be hired in 202510.5

19 of 54 companies identified
AI as relevant emerging 
tech for entry-level hires
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Dr. Matthew Enjalran, PI
Professor of Physics
enjalranm1@southernct.edu

Peter Dimoulas
Program Administrator for
Research & Innovation
dimoulasp1@southernct.edu

For more information, please contact:

https://innovation.southernct.edu/

2026 EPIIC Survey Results

Key Takeaways

Majority of respondents are full-time

faculty.

Funding sources are spread across all

sources: federal, state, university, private

company, & personal funds.

Positive or neutral response to services

from existing support offices.

Opportunity for additional

support/training.

Next StepsFindings

Regarding technology transfer, select the top 3 activities you have engaged in—or may
engage in—that could lead to the development of a product, process, or service: 

(1 = most important, 3 = least important)

Scan to access a
more detailed report 

Follow-up with faculty & staff to

further our understanding of the

needs & proceed transparently.

Training sessions based on the needs.

Outreach to increase awareness of

support services.

https://innovation.southernct.edu/
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